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Culture and Ethics in the Workplace
An individual’s culture and behavior have significant impact on how they interact with people. It is the culture that shapes a person’s attitude towards other people based on what they have learned about them through culture. In return, it is the attitudes form stereotypes about people of different culture which determines how an individual behaves towards another person. The influence of culture and behavior does not only have an impact on how it affects them, their family and their friends, but it also has significant impact on the ability of a person to execute their duties in the workplace. Although individuals might say that they have high ethical standards, their cultural beliefs determines whether they will act in a certain manner especially when they do not agree with those cultural beliefs (Ethics, 2009). Working in an organization that recommends utilitarian decision making approach will support decision that are only beneficial to the company and this will be different from working for an organization which supports right reasoning – good deeds, doing what is ethical and right whether it benefits the organization or not. 
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